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ABSTRACT 

Vocational training in Hungary consists of 8 years of 
primary education in the state school system, followed by general 
secondary schools or secondary or intermediate-level vocational 
training, secondary or intermediate-level vocational training is 
based on three major institutions: vocational secondary schools (4-5 
years), skilled worJcers' schools (3 years), and vocational schools 
(2-3 years) . The most popular and most controversial are the 
vocational secondary schools, which have undergone several reforms 
since their establishment in 1961. Access to secondary or 
intermediate-level vocational training is also given to secondary 
school leavers. In addition, training courses providing both initial 
and further training as well as retraining are important in the 
Hungarian vocational training system. The institutions of higher 
vocational training in the state school system are the high schools 
and universities. Problems of the vocational training system include 
overspecialization, lack of flexibility, lack cf computer-based 
technologies and integration of computers into the curriculum, little 
relationship of training to changes in the world of work, and too few 
fincuicial resources. Future developments in the vocational system are 
expected to revolve around broader training for students, increased 
financial resources, and increased training courses outside the 
system. (Resources in this report include sources of information 
about vocational training in Hungary, lists of major institutions, 
selected reading and legislation, and 16 data tables.) (KC) 
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Introduction 



In the last months of 1 9B8. off iciai relations between 
the Eurc^sean Community and indivtduai east Euro- 
pean countries had been established, crowning a 
long period of careful preparation. Before, indivi- 
c^al EC oxintries hsd already entered bi-lateral 
agreemems with east European countries, which 
son^imes also included Issues of education and 
vocational training 

When CEDEFOP decided in 1 988 to produce docu- 
mo^ation on the vocational training systems of 
east Eurc^an countries. ndtKxly couid have gu^- 
sed that cteveiopments m these countries would be 
as radical as we witness them fx}w. The initiat idea 
indeed was quite modest: it was recognized how 
little we actually ktWM about the state and deveiq}- 
ments in vocational training of east Eurc^an coun- 
tri^ in a i^riod that has seen an increased interest 
for economic coc^ration between them and the 
European community. The time had come, there- 
fore, tor CEDEFOP to contribute its share by clo- 
sing some of the information gaps that existed. We 
hope that the present seri^ of (tocumentations on 
Bu^aria. Czechoslovakia, the Gennan Democratic 
Reputxik;, Hur^ary, Poland, and the Soviet Union 
will ackf something to a better understandir^ of 
tf^se countries. The studies present the problems 
of vocational training in view of developments in 
techr«}togy, work organization and qualification 
structures. Some of the studies are quite critical in 
their analysis and they paint in certain respects a 
dramatic situation. In other respects, though, inter- 
esting initiatives have been developed which are 
worth closer examination by the parties concerned 
in west Eufx^an countrtes. 

Ftowever. there was nol only a growing need for 
information {on both sides, as a matter of fact, 
proved by the numerous rKjuests for intormatksn 
received from vocatbnal training experts of the ?ast 
Eurc^an a)untries). but also a growing desite for 
peqatetog^toknoweachother Tfuis.throjghthe 
prodixlion of these documents we have attempted 
to brir^ existing networks in both parts of Europe 
together. The authors of the studies are all leading 
personalities in important research institutions in 
their countries ard they have meanwhile been 
invited to participate in CEDEFOP's annual Forum 
of Research In^itutes. IncollabfKationwithtl^Eu- 
rc^an Institute for Vocational Training in Paris, 
and with some of the Hur^arian research institutes, 
CEDEFOP will (xganiZ3 an East-W^t Eurqaean 
confer&r.ve on vocatk>nat training in Budapest {IS- 
IS January, 1990) to extend tne network to practi- 
tbners and poltey-makers. Tht present studies will 
serve as bacAgrour«J information *or partk:ipants. 
Summaries of the studies will be published in a 
special issue of CEDEFOP's journal whk:h appears 



in all 9 languages of the European ComrTHjnity. We 
expect that this is only the beginning of a more 
lnter»ive ax^jeration between the countries of 
Eurc^. 

At the Arche summit, held in Paris from 14 to 15 
July, 1989 the leaders of 24 Western countries 
entrusted to the European Commission responsftM- 
IHy for the coordinatbn of t^«ir assistance to Poland 
and Hungary. A special Task Force was created 
within the Commission which defir^ as one of its 
prk>rity fields of action: vocational training and ma- 
nagement education {Task Force PHARE, Poland 
and Hungary, Assistance tor Economic Restructu- 
ring ) . Besides coordinating the assistance from the 
Group of 24, PHARE also had to ctevek>p akii 
programmes to be financed from the Comm^k>n's 
own buc^t. CEDEFOP has been invo!v«i in the 
work of PHARE in this f wld from the tegirming. The 
ctocumentation that had meanwhile becxjme availa- 
ble arxj the various a>ntacts made in both countries 
piDved to be extremely useful in analyzing tl^ 
major problems of the two countries with respect to 
their vocational training systems. 

In Noven^r 1 989. at the meeting of Heads of State 
and Governments of the EC liderrtaer States in 
Paris, It was suggested that EC assistance in the 
field of vocational training and cducaton shouki 
coricentrate on two major activities : the q3enir*g-up 
of existing exchange programmes for young peo- 
ple, and the development of a European Founda- 
tion for rraining. While for the moment these action 
proc-ammes are restricted to Poland arKl Hungary, 
it can be expected, given the radical devek^ments 
that have and are taking place in the other countries 
of eastern Europe, that sooner or later their scope 
will be bnsadened. Against this backgrtnjnd, 
CEDEFOP will continue to play its role as a platform 
for tfK)se involved in vocaibnal training. With the 
further integration of Europe it will obviously have to 
weave in cAher European countries into its net- 
works. 

I am grateful to the authors for provkling us with 
such valuable information. While for many readers 
this will probably be the first occasion to receive 
first-hand intermation, they will realize the common 
histork:altradltk)ns and they will r^^nizetfie simi- 
larity of problems with which east Eurc^an coun- 
tries see themselves <x>nf ranted. Perhaps they will 
even identify some of the solutions the eastern 
countries have develc^ed. It is in a spirit of better 
n%jiuai understanding and (tesire for int^ive ^ture 
cooperatton that these reports have been written. 

Peter Greetings 
Coordinator 
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HifiQaiyhasbeeiifai^dffftheconMnjccfi^si^ 
0ie end the IseO'S: ils imematiorat debt has 
<toubled tince 1980 vifhto its iKitionid economy has 
rsmabied \n stagnation; its re^ructuring, batfly 
needed to nwet ttw Qfowring denr»nds lor competi- 
tiveness and fiextb^y. has tatted to ot off the 
ground and there hasbeenashin^intechnoiooical 
ctovelopmert . To meet the cfraOenges of this sKua- 
tion, the Hungar»n government has accelerated 
the proc^ of eoMKMrac rekmn (launched 01 1 %B, 
but haSed in the I970's) with the aim of the esta- 
blishment of a 'Socialist maifcet economy": its 
measures include a curtailment of the state's roie in 
Ihd eccmomy, a reductiixi of sAale subskJies to 
industry, scope tor the forces of the market and 
comp^itbn, the legalization of ertierprise shut- 
dowr« and urvan^ymer^. the pronfK>ti{»i of entre- 
(xeneursh^, including the private sector, and 
OMipanies based on fore^n c^al. in th» (x>ntext. 
human resources - the or^ out^arvling resources 
In a country poc^'in material and er«ergy rescxjrc^ 
and with an (^>seiete technok>gica) infrastructure - 
are C^ir^d to (Hay a key rde. This fact underlines 
the importance of qualified mar^power and educa- 
tton as w(^l as vocational trainir^ as a n^ans 
providing the economy with such manpower. 

t^ngary's natk»ial economy » only modestly aA- 
vanced in technotogy and tiigs behind the inc^^ria- 
lized mark^ econorrNes • a phenomenon whk:h, 
because of shrinking investment funds and their 
Niefftc^nt utilizatton. has unfortunately int^ased in 
the 1980's. Technological progress - the introdic- 
tkm of high technology - has mainly been c»ncen- 
trated on incbjstry and agriculture; certain activities 
(e.g. bailing, retail trade, the health service) have 
so tar remained unaffected. In 1987, there were 64 
983 con^ters (inchxJing 62 893 microcomputers) 
in the whole of the economy; of a total active 
pqpulalkm of 4.6 million, only 23 716 worked in 
ccHnputer-retated jobs. Only a dozen CAD/CAM 
systems woe in use arKl the nun^er of robots did 
ni^ exceed 100. Electroncai machines and equ^- 
ment accounted tor 18.5% (complete electronical 
systems only 0.9%) of the machinery used in the 
national economy (gross values) . The propoition of 
menu::.; ttibs still ran at 60% of ail jobs (1984). 
Venomous work-gnxjps and'pariidpation never- 
theless gained increasing nx>irentum in the fiekf of 
<Kganizatk>n. The relatic^ishtp between tech* 
ix^ogicai progress and education, including voca- 
tional training, is to be considered in the following 
against this background. 



Vocational training: 
Institutions and output 

In the 1950's, Hungary's vocatbnal trainim* system 
broke away from its pre-war traditions, dating btick 



to the Austro-Hungarlan monarchy. A new system 
WIS buBt i4> toliov^ the model the other fNan- 
ned economies: As major toatores incktde a high 
levd of in^utkxiaiizatkxi, in (»rtk»Jtar as tar as the 
irtitial trairwig of young people is concerned, the 
detennu^tion to make vocattonal training {or at 
tea^ its major streams) an integral part of the state 
scliool syFtem and a considerable degree of cen- 
traHzaiion as weii as a predominatice of centralized 
reguiatior^ and cen^iized state agencies in the 
running of the system, its being covered 
mainly from the budge!. This model establishes 
strict limits on the influence of both the suppliers 
arKi users of qualified tabour on decision-making in 
the field of vocational t: aining. i.e. relating totraining 
inst^utions, enterpr^es atvi other organizations. 
The question is; to what extent has this vcK^ttona: 
training system reflected that given level of techno- 
logy, has it impeded or - on the conirary - paved the 
way for techrKJtogoi advance? 



The state sctiooi system 

In the Hungarian state school system (see fig no. 
1 ), general com{Xjisory«^ation lasts until the age 
of 16. FoWowing pnrrwry sclwd (8 years), young 
people can choose between two major streams of 
secorKlary or intennec jle level of echicatbn: 
general secondary schoof s r nd the institutions of 
secorvjary or intermediate level \n>cational 
training, in fact af^rox. 95% (1987) of young 
people go (Ml to secotviary or intm^medicde level 
folkMvir^ primary school, a minority (abcxJt 21% in 
1^7) at general secxjrxfary scfKX}is ard the majo- 
rity (about 74%) at the varkjus institutions of secon- 
dary-level vocational training. 

In the state sclwl system. secorxJary or interme- 
diate-level vocatK>nai training is based on three 
mapr distinct instHutk>ns: 

a) vocattonal secondary schools (4 or 5 years) 

b) skilled v/orkers's schools (3 years) 

c) vocational schools (2 o 3 years). 

The most popular, and indeed most controversial, 
are the vocattonaJ secondary schools which have 
undergone several "reforms" - rrKJSt recently after 
1^5 - since their estat^ishm^ in 1^1 These 
schools assume a series of compiememary (often 
cor^radictory) functK>ns; they impan a general 
aca(tomic educatkMi and specialized knowledge in 
certain sluUs and ocxxipations; thieir studer^s leave 
with a skilted woriters' certificate, the secondary 
school final exan«natton (bmxataurBate) and re- 
cently (since 1985 in 5 years) with the technician's 
certificate. Vocati(»ial secondary »;hools over 
training in a targe number of skills and occupations 
(tor all sectors of the national economy, including 
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ttiojw9 In ths fii8l0flAl And nofHUfltfifial ^^mw 

(Th6 imsianirr aphem of (fw nsmu^ Bconomy 
inckgtos htkt^, cor^nM^iorh agncu/biFB and 
tofBSiry, po&andte^oommuf^km conwmce, 
wmer suppty wNle m "Iwihnmieriar ^Ome CO- 
vers ttw foMowing acth^ms:personat and economic 
^vtos, hoaHh. so^ and ctMjmi seMcm and 
pubHc (st^) adn^i^ratkyn), see Table 1 ), accor- 
ding to a wide variety of cunicuia (most of which 
have been Mroducsd sbice 1985). 41.6% (1986- 
87) of students in intermediate-level vocati(^a) 
training attend vocationa] secondary schools. fSee 
Armex, Tat^ 1 and 2} 

Skilled Worfcere' Schools are the traditional and 
equa^ Impoftant institutions of secondary vocatio- 
nal trainir^: tl^ corv[»nlrate on providiiK} !^>ecia- 
lized (tf^oretical and practical) knowledge for a 
large number of varied skHls (mostly the material 
sphere of the national ect^xuny): thev stajdents 
takB a skiUed vi^rkers' exan^:ni^ion and are awar- 
ded the skiiied woriters' certifk:ate. 55.3% of stu- 
(^ts in intennediate-levei vocatk>nal trainaig at- 
teiti skilled workers' schools. 

Vocattonai eclioois are the leam Nponant of the 
Histilutioi^ of intermecMe-levei vocational educa- 
tion and have traditionally had a separate status. In 
fact they are Hn^ed to the training of typists, ^eno- 
graphers and nurses for the health sen/ice (a third 
type of vocational school caters for skaw learners). 
The propoftiwn of intemnediate-level vocational 
ec^cation students at vocational schools is k>w 
(approx. 4%). 

(See Table 2 for the distr^utk>n of students among 
the three mapr institutk^ of intermediate-level 
vocational education). 

In seomxiaiy and intemiediate-level education there 
are di>y (the general mie), evening and corres- 
pondenee tonns of education. The rG^io of the 
former was 72% and of the latter two 28% among 
secondary school-leavers in 198S. (See Table 3). 

Alness to ttie institiJtioi^ of secorKlary or intemie- 
diate-level vocatk>nai training is also ghren to se- 
condary school-leavers; in such cases the same 
qualificationscan be acquired in a shortertralning 
pertod: at vocational secondary school s 2 
years (in^ad of 4) and at skilled workers' schools 
1 -2 years (as opposed to 3 years), Tt^ ratio of ss> 
condaiy school ^aduates among ski^ workers' 
school students was 3.6% in 1985. Vocationai 
secondary schools offer special types of comple- 
mentary traira^ for secondary school-leavers 
(foreign trade conespondent. tourist guk^}: in cer- 
tain skifis vocational P3Condary tra^ng is ttnited io 
secondary school-leaversfffob- arn/ silver-smith, 
ptKflograptmr, wood-carver, deraal mechanic 
beauty-spedaiist, windown^mser, optician) or 
ac^its (bee-keeper, bookse^, sh^mmi, boat-buX- 
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dar, ddm, catu^ maUAugic^ sHcAs (w»h hard 
wori^con^ionsJD. 

In the state school system in 1985. 40 133 ^ng 
people passed the vocattonal secmdary schot^ 
final examination, 52 345 young people acquired 
the skilled workers* ceniTicate and 3 368 grwiuated 
from vocationai school, giving a total of 95 846. 

Training courses 

Ov^ and above the state school system, training 
courses- providing both initial ami further trai- 
ning and recently ateo rMrelnft)g - are instMions 
of importance in the flungar^ vocational training 
system. 

Training courses are organized by various organi- 
zations - primarSy by ^terprtees arKl training cen- 
tres, but very often by the institutions the stale 
school system and sometimes by c^rai state 
agenc«8, k>cai airthorfties or ol.tm bodies. These 
courses provide training for semi-skilied workers, 
prepare participai^ for the skilled workers' exami- 
nation, foreman or assmtant foreman positions, elc. 
They cover practicaBy all the fiekfe of the natfonal 
economy and society: both the material and non- 
rr^terial spheres. Tfwse cour^ vary in length 
from only several hours (27.2% last less than 30 
hours) to several hundred hours (21 .6% last more 
than 150 fKsurs) and are held partly outside and 
partly during offK:ial wodtir^ hours. Particqsants in 
training courses are mostly adults: in 1986 57 8% 
befor^ed to the 30-49 age-bradtet, 6.9% were 
above 50, wWIe only 29.3% were younger than 29. 
(See Tables 4-7). 

Trainif^ ojurses are efther financed fc>y the organi- 
zers or tl^ parlic^nts or the costs are divided 
twhfl^n the two (unl3(e vocational ti^inir^ in the 
^ate school system, funded from the budget and - 
at least in prirK:^ - gratuitkHJS). 
in 1985, 126 063 persons otMained inHial and 174 
889 further trainingf&fc/wdling managemem trai- 
ning and preparatory courses tor state language 
examinations}, partly in manual and non-manual 
jobs in the framewwk of training courses. 



The institutions of higtier level vocattor^ training 
in the state school system are the h^ schools and 
universities. High schools (generally 3 years of 
trainir^), which provide both the material and non- 
material sphere of the ec^re^ny wtth highly skilled 
marpower, are specialized according to their spe- 
ciftc fteld (high schools of engineering, electro-tech- 
nology. constnjdi(Mi, apiculture, forestry, commer- 
ce and catering, gardening and viticuiture, f<Keign 
Itade, finances and accounting, etc.). Universities 
(4-6 years of training) issue professionals (e.g. 
engineers, physicians, econom'^ts, lawyers, etc.) 
with "d^^fomas". High sdiools and universities also 
offer day, evening and conespondence courses. 
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After passino the ^1 exati^ion at a general or 
vocittionBi secondlary schooif^f} exc^jtion to tfm 
msttwmtpmimm^tMred tmrm^hn of^^ 
wofkmsiounfver^iesvithe 1970's-anejq}erknein 
INa tm proved dmappoBUkig}, young peo- 
ple (or a(^ite)c»n «itert)i(^ schooisorufdyersities 
> provided they pass the entrance exarmnation and 
aie withbi the Itmtts of the «jminis!rative quotas set 
t^thestatd. (The la.ter have tieen primary iesp<Hv 
sa^e for the relatively k>w ratio of high school and 
university graduate in Ffcirn^ary in recent deca- 
des). (For the number and ratio of school-teavers, 
see F^. 2 andTable8). (See Annex, table3,4,5and 
6) 



Vocational trcfning: 
Problems and dileminas 

Seoondavy (or inierme(£ate4evel) vocaticKial tra»ilng 
(th^ paper • as its title injicates - is limited to voca- 
tional for interme(£ae-^evet) seconc'iry training). 
both kiskte and outside the Hungarian hiate school 
syst«n has Immni taced wHh mounting diffi. ul> 
ties In the IM's: the problen^ emerging at the 
level of vocationai secondary schools and skilled 
worfcers' schods as as in training course have 
been partly kfemir;al, partly different in nature. They 
shall d^oj^^ed tog^her in tl^ foxing with 
reference to the specific tiBinli^ route as 
af^>ropriate. 

1) Acont;oversial process of integration and spe- 
ciaiization has taken place in the entire vocational 
sp:;ondary state school system: from the 1 950'5 to 
the mid-1970's. the nunH?©r of speci.ili2ed occupa- 
tions and skiils fed from about 200 to 128; later 
further specialization in the vocational seooruiary 
schools and the introduction of specialized techni- 
cians' training led to the creation of new occupa- 
tions and skills whose number currently exceeds 
300. Skilled workers' schools offer qualifications in 
1 64 skills, vocational secondary schools in 95 skifls, 
without ment»ning the <^her km^ of skil^ marker 
training (for details see Table 9). It is the general 
opinion that vocational secondary training Is 
"dverspeciallzed'', rather than provKfing its stu- 
dents wiih a "general <^ntation" of "ctx^verttoUt 
knowledge". However critcism is also vok:ed in the 
opposite extreme, mainly by inc^stnal organiza- 
tions wh«h conskier (openly ortacdiy) thedegreeof 
^>?cializat»n mjfficient and rcp^o^h vocatbnat 
secondary education for its failure to provkie tea- 
dy-made workers". In any case, the present level of 
speciafizatkHi a factor whk:h renders vocatkinal 
secondary training rigid, costly and dHficuit to 
mans^. (See annex, tabfe 7,8.9 and 10) 

2) Vocationai secondary training, it is generally 
belied, does not adapt flexibly and rapidly 



ERIC 



Miough to the ntw itonuHKto of tsctmolofi^ 
devsk^Nnent and the changing stnictifl« of the 
somomy. IMcro-electFonira, confer sci^ice, 
biotechnology, infonnation on modem mater^is 
and foxibie manufacturing systems are ail sublets 
whch show a defk^ this level . The cu mcula of the 
vocational seccmdary schoc^ date badk to 1 97a^ 
(with the exceptkMi of technician training. 1984); in 
tlw f i^ idtWed waiter traming they were ^bo- 
rated in the 1970's, The stmcture of the ^Uls and 
knowlec^ tajgtti at skilled workers' schools has 
remained vrrluaify unchanged since 1971 . Trainir^ 
materials were largety drawn up in the 1970's and 
reflect the technoiogk;al ^te of the art and organi- 
zational princ^les of the* time. Certain sources 
estimate that the cor^ents of vocatkmal train'mg are 
la^^ing behind even the (mocterately advanced) 
level of technotogy in Hungary by as much as a 
decade. At the same time, d^tes are goir^ cm as 
to wither vocatk»ial training sIkmiW be aimed at 
tl^ technotogy of the tiresent" or the "future" (i.e. 
W^em Europe's i^esent technotogy). D^pitethe 
particularly marked t>ackwaidness of skilled wor- 
kers' schD(^s, the teibcHir market still showed a 
surplus demand for young people from these esta- 
t^i^rTKHits in 1985/86 (while the demand for those 
leaving other types of vocational school was in dec- 
line). 

3) Vocattoi^l trainii^ and computer-based tech- 
rologles 

As already indk;ated. con^er-t}ased tachnoto- 
gies have barely penetrated into the Hungarian 
economy. Only 63 000 microcomputers are to be 
fcHind nattonwkle; these are scattered over variois 
fields (industry, Iwusehoids) but they are very few 
andfeffb^weeninschods. Primary and seconda- 
ry schools often cannot even afford a set of 
COMMODORE 64 con^ters - one of the most 
sin^e and wktespre^ machines to be found in the 
market econwnies. In primary schools, students 
generally have no access whatsoever to compu- 
ters. In secondary general schools, also badly 
equipped with computers, computer science is an 
qsttonal subject, tultton lastir^ from six to eighteen 
months, offering very little s(X^e for students' prac- 
tical trainir^. Vocat tonal seoarKiary f chools are in 
general b^er equ^>ped - they frec^ently have 
conputer rooms with various types of mtorocompu- 
t^ - but these facilities are not adec^ate to offer 
students the opportunity of regular practtoe. Currt- 
cuta. Introduced 10-15 years ago reflecting the 
nylon's then state of the aft in compi^ science, 
contain such '^sils" as punch cards arxl ta^ and 
oorr^ers waking with these (A}^ete in^iuments. 
Conputer science, moreover, is 'eqarded as a 
"separate subject" and training in this fieto is 
aimed at the ou^ of oomfxiter ^;>eciaiists for t>tg 
machines" of remote times: pipgrammers. systt;n 
organizers and con^uter elodrtotans. Although 
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recent teaching experimems have been oontfeicted 
iRHih this aim in iiM, computer science has not 
been imef^Qd into other siU^ects whk^ thefr 
very nature roi^ife knowledge of HDP as an abso- 
lute )»«recpi^. ConpiteTS are used ior abstract 
calculttlons. e^. me surface of the sphere, but nc^ 
60 mudi yi the teiK:h^ of business acoDUf^ing. Fi- 
nally , teachers themsefves have veiy limited Know- 
ledge of confer sdme - if ^ ^ att; education 
in this fi^ in the universities started with a cor^i(^ 
rable time-jag and remains very Med, 

4)TrBifllngcourM8 havea key role toplay bithe 
fieNS of training In computer-baaed technic 
gieslnHimgary. 

The qualification provided by some cour- 
ses is said to be ec^ to that of a universfty degree 
in this field, in f«:t. high lev^ training coun;es of 
swne 600 hours of trainaig offw a sc^id knowledge 
of programming and systen^ oigartzaton; they 
turn out people who can meet the requirements of 
enterprises in the material sphere, but do not howe- 
ver compensate for the shortage of pfofessk}nab in 
other fields (teadiing ^aff in computer maenco in 
vocatk)nal trairtng), i.e. the 1^ of university gra- 
duates. The award of offk:ialiy recognized f^h-le- 
vel qualincations In computer teclvSogy has been 
-monopolized" by one training <»mre. although 
similar training courses have been organized by se- 
veral other institutbns for the past tew years. Trai- 
ning for Sf^cial purposes in the appik:ation of 
<»»T^«--t^i5ed high technok)gy - e.g. the (^ra- 
tkjn of CADCAM systems - has been faced with 
serious difficulties: in the few cases we have inve- 
stigated, training was provided by joint efforts of the 
enterprises' technk^i staff (with the assistance of 
the experts of the Technical University) and the 
supplier of the equ^>ment. involving a consWera^te 
amount of "practfcal experimentation" with the 
machinery and autodkJactk: training. Computer 
technology (and knowledge related to "h^h tech" 
in general) has yet to be adequately Integrated 
into vocational tnlning in Hungary. fiA the 
moment, vocatwnal training ts stPI m the "teething 
stages" as far as EDP is concerned. 

5) In the 1970's and 1980's certain changes took 
place in worfc organlzatfon in Hungary: new col- 
lective forms of work organization devek^Ted: work- 
groups and their members have gained more auto- 
nomy and have taken over certain supenfisory 
functions. PartkJlpatkm m decfeton-making has 
increased. However there has so farbeen no sign 
of fection to such changes In the field of vocatfo- 
nai training, 

8) Vocatk>nal secondary training is not adequately 
supported by the generai educatkNi system. A 

general critfcism is that Hs Institutions, especially 
ski^ workers* schools, have to content themsel- 
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ves wfth t»or quality" primary school-leavers; stu- 
(tente oiterbig ^i^ workers' schools very often 
do ncH even master the three R*s and remedial 
teachUig of these k>w ach^vers can only be imple> 
menled at the expense of special (theoretical and 
practfcal) traWng . Young peopie often enter sklHeci 
woriters' school t^cmrse they have no a^trer after- 
native - which is a decisive factor ^ the dedme in 
staus of the skffled worker - a phenomenon whfch 
contributes to the often poor qua^y of training and 
trair^perKMmel. The drop-out rate among atu- 
dents is conslcteFBble: in the training pmtod 1 982/ 
85 it Stood at on average 24.3% (in textile industry 
skis 44.^, in metaftir^ skite 44.2%. bi4 among 
electrical mechanics only 3.6% and rrxjior vehicle 
mechankJs 11.8%, reflecting the very different 
socx»l status of the various skills). 

7) Vocational secondary schools are a cross- 
breed between general seccmdary schools and 
skilled workers* sch(M>te in the state school sy 
stem. Unlike the fonner, they offer vocat»nal qaa- 
lifk:atior^ enabling their graduates to find a quali- 
fied job. At tf» same time, they offer transitfon to 
higher level vocatkmal training (high schools and 
universities), unfdte the skilled woriters' schools 
whidi represent a dead end wiiWn the educatwn 
system. Their achievements in these two fietts, as 
their critk» often point out, appear controversial. 
Firstly, the level of genial knowledge attainment 
(and the preside of their final secorKJary school ex- 
anwT^) very often la|^ b^nd that acquired at 
general secondsry schools: their graduates are 
usually at a disadvantage faced with connpeiition for 
i^aces in high schools and universities; the most 
prestlgkjus of higher level educatk>n institutions 
seem to prefer the graduates of general secondary 
schools. 

Secondly, the qualifs^ation they provide i^; often 
critk;ized: the specialized knowied^ they Im- 
part does not exceed the level of skilled wor- 
kers' Sf^TOis and in many respects (practical trai- 
ning) ^ l»k>w that level. Some say; "the economy 
can make a better use of billed vrorkers' school 
graduates". (For the contents of training see Table 
10). 

8) Financiai, material and personnel condftions 
in vocatk>nal secondary training have aliwaystwn 
unsatisfactory and have been in coi^nt dete- 
roriatton. While m 1970-75 the instilut»ns of inter- 
mediate-level ediicatk^ (in(^ir^ vocational se- 
ccHTdary training) had a 32.6% ^re (and skilled 
worker training a 1 2.7% share) of total Investment 
m edocatkjn, these propations toil to 12.l%/7.5% 
respective^ in the period 1980-85. There ^ a shor- 
ty of classrooms and a con-e^jondingty high 
number of en^rgency dassrooms. The m^hines 
used in training woritshops are mostly out-of-date, 
in poor con(^k>n and badly maintained. Textbooks 
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we ftiade^iatd: 0)680 ii^tautions use 2 000 (i) tsxt- 
booKs forlraNng puipos^, ^ revision of which 
(becstuseot financial Rmtts) cannot be reafizsd lor 
20 years. Skated %wo(k«s' schools seem to t>e 
rei^vely weB suppSed as tor as thea^ staff comple- 
mem is concerned (at 96% iev^. but they show a 
shortage of persomei in certain key subjects and 
thecpiaiay of tf^ir staff is often crftk^ed (there is a 
general shortage e.g. of EDP teachers as univ^ 
ties started trsin^ students k\ this fieki unwiHtf^ 
and beitf ecHy). The quality of voc^ional training 
has been negatively affected by the low level of 
teBCher'tstiBr^(^cor^nctk}n¥iriththegen^l- 
ly k}w w^e-ieveis in the ediKiatbn fflid non-mate- 
rial sectors), isualiy lower than those of billed 
workers in the manufacturing sectors. 
(Tallies 11-12 show the perstmnei and material 
conditons of Hurnjarian tolled worker and vocatio- 
nai secondary schools). 

9) Vocational secondary training functions under 
an Intricate system of state supervisbn. Since 
1985, central state supervision has been divkJed 
between the Min^ry of Educatkm, the sectoral 
mkiistries and other central agencies (inducting the 
Ministries of Industry - the most importa^ of those 
involved - Transport, Cor^oiction, Agriculture arxf 
the Food industry and Health. ti« Central Stoical 
Office, etc.), (sae Tat^ 9). M the same time, the 
schools thems^ves are run by the tocal authorities 
(i.e. the tocal bodies of the state administratk>n}, 
with some rare excef^k>r% when they belong to 
enterprisesfe.g. the Paks Atoimc Efmrgy Works). 
Ths structure of si>pervffix>n in prindpb offers a 
good opportunity to confront (and work out compro- 
mises among) the often dhrerging and conflicting 
endeavours and Interests of educatk>nal and 
economic policy, the requlrMients of technofch 
gical development, structural changes, the 
labour market, employment, etc. In pract»e, 
however, the supervisory central state agencies 
often shirk from their responsS}ilily and the enter- 
prises (from the appropriate sector) are proving to 
be increasingly indifferent with re^Tect to the provi- 
sk>n of vocational training. Especially the latter 
seem to feel that it is excessively expensive for 
them (in a tight economic situatbn) and fail to meet 
their skilled manpower nec^irements. (Previously, 
up lo 1 981 . \f^ational training was supervised t>y 
the MiTHStiy of Labour). (See annex, tsi)te 11, 12and 
13) 

10) The major '^ntribution of the enterprises to 
vocational training has been the running of 
training workshops: 

in 1986/87. 85.6% of skilled woriters' school stu- 
d^its received their practcai training in incftjstriai 
wori<8hops (the conresponding ratio among voca- 
tk>nal secondary school students was 44-50%). 
The enterprises cover the costs of machines, tools 



and msOtt^, mducftig protective and occupatio- 
nal ctolh^. and moreover pay scholarsNps and 
social b^tefits. Since 1976. enterprise have tieen 
able to toll back on budg^ry subskSes from the 
Scfllec* Worker Training Fund. (This fund was 
created fiXHTiobfigatory contraxjttons from the m- 
erprises themselves, nrnnkig at 0.2-0.33% of their 
wage bffis). Sub^ies fiowever hardly eased the 
burden on tf)e enterprises and were not able to help 
prs^ical training for vocational secondary schools. 
Hence in ttie tight econon^c situation of the 1 ^'s, 
entefprises have proved less wSfing to maintain 
training woriishops. in fact they have often limited 
th^ cosSts in this toU to the corre^XMxf ^ amount 
earned by the production of their trainees, in 1 988, 
a new Vocational Training Fund was established 
by law to which enterpr^ have to contrfeute 1 . 5% 
of tl^r wage bilte (minus exposes adually spsnt 
on initial vocatk>nal trainir^). (Rg. 3). 

1 1 ) Training courses - provkiing initial and further 
training - appear to have the obvious function of 
complementing vocational iralning in the state 
school system and * to a certain degree - d com- 
pensating for its insuffk^cy and ri^ity. Their 
oiilf^ isthreetimes that of the state scfiool system. 
Trailing courses are highly specialized: in 1986 
there were 397 training courses leading to manual 
and 385 training (xxjrses tor ron-irmnual oc»j]:»- 
ttor^ (of which tt^ nunto of training ccMjrses in 
industry stood at 249/175 respectively). Most of 
these courses were njn by econc^nk; organizatk)ns 
(enterprises, a)operatives, etc. 28%) or by training 
centresfTra/mr^ cenues Hjnction urxter identkiai 
cond^kms to those of enterprises i.e. Mng from 
their irxmie andf^fits from training courses wi- 
thojt (in prin(^te) budgetary mjbsidies)i2B.2%). In 
TtK^ cases, {»sts were covered by the enterprises 
(58.8%), by the participants (25.9%) or divkied 
between the two (1 1 .7%). Mo^ took place (at least 
partly) coring working hours (see Tables 13-15). 
These facts provkle an example of the commitment 
of the eftteri»^es and other e«>nomk; organiza- 
tk>r^ to this form of vocatwnal trainir^. a commit- 
ment that appears to be stronger than in case of 
\nx:atk>nai training in the ^te school system. The 
explanation lies in the fact that they mostly provide 
the ^>0clalized skills required by the structure 
and technok>gy of the economy. (See annex. 
taNe 14,15,16 and 17) 

1 2) As training courses are based on k^cal initiatives 
(by industrial organizatk>ns. training centres, etc.) 
and are kx>sely supervised by the central state 
agenciesf/n WdSthegovemment issued a decree 
aimed at i^gulatir^ this hrmofvocatk>rmitrainirg}, 
it is diffk^tt to assess their quality: 

(i) ihey fill in certain definite gaps in the state 
scfx>ol system (EDP, e.g. has been taught mostly in 
training axirses in recent years); 
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(fl) Vtw vBhm of the qualifteation {xovlded vartes 
ojcordlngtothe "martcefCttw demand e.9. for EDP 
is tiigh), the quality of trakiBig (corta^ trffining 
centres have a good reputation, e.g.SZAMAlK in 
EOP) and the stasis of the orgoi^er (c;ua}f^:atk>ns 
from traifwig courses fanfriemented by the MMstiy 
of FHiance, e.g. are usuaHy heU in Ngh esteem): 
(oi)their changes are 80inMin»s leiativeiy mo- 
deretebut of^ rtfheresqsensive; they are se9- 
financed or piofit-or^ed (B orgar^ed by trailing 
centres), they are very often better supplied w^h 
training facOaies than vocationai training m the 
school system finpiced from the bud^. (Such 
^n^aKztiions should hoivever be treated wfth 
caution because of the wide variety of veiy differing 
tiaining courses). 

13} Vocational trelnfngatjdefflployment. De^- 
te a omstant dearth of labour for decades, vocatio- 
nai training wittun the state education system h^ 
tended to exacerbate ratherthan reduce tite struc- 
tural tensions in employment. Its output has 
always been d^omxient ontlw int^play between 
the diverging and often conflict imerests of the 
social protagonists: local authoriti^ (in cortfrol 
the schools), the enterpr^ (empk^ng those 
leaving the schools), the schools themselves and 
f ir^lly the students. The structure of skills and the 
outfKJt of persons trained in given sidlls have 
been the focal point of such conflicts. The procec&j- 
re is as follows: 

(i) The enterprises give an indication of their 
skill stnjcture and manpower requirements (with no 
(^igatbn ix>wever to hire the ^ropriate marpo- 
wer and no guarantee that it shaO be provided: 

(ii) On the basis of the requkements indk^ated 
by the enterprises, kxsal authorities make their 
plans for ^udent registratk>n; 

(iii) The sdiools, having receive theise plans, at- 
tempt to coordinate their teachif^ capacity accor- 
dingly and begin the r^lstratbn procedure; 

(iv) Regtetraton in certain lashbnabte" skills 
exceeds expectatk>ns whereas in other fiekJs 
(characterized by a shortage of labour) regfetr on 
numbers fall short of demand: 

(v) There is a high drop-out rate in the course of 
the academk; year: moreover a number of skHled 
persons l^e school and seek empbyment in jobs 
outskfe their specifk: fieki of training. This creates a 
considerable structural imbalance between the 
marpower requirements of the ertterpr^es as origi- 
nally indicated and those actually ieavir^ the voca- 
tonai schools and seekir^ emptoyment. This 
embalance in t^nes of a chronic dearth of labour 
has been manifested by the pemianent existence 
of skills characterized by a shortage of l^xiur: 
nowadays, when unenpk>yment is an Imnwent 
danger, it s manifested by the fact that there is no 
demand at the level of the enterprses for a propor* 



tkNiofthose leaving vocatnnal training. (See Table 
16). 

14) To ease tensions in empioym«it, state- 
subsxfized retfBining schen^ were launched in 
l^rHjary in 1983: these sch^r^ have a dual 
function: to prevent (or reduce) unemptoyment and 
to ease the shorty of labour (the Hungarian eco- 
nomy is characterked &nK:tun^ knbatances in 
enptoymentim l^nhadsimiewhat more than 10 
0CK3 re^stered uneiVfrioyed comfjared to 60 000 
vacant /obs). In 1988, 14 425 enr^k^ed woifters, 
tlw ma^orly wom^, participated in this program- 
me; most of them were trained for semi-skaied jobs. 
In 1988 this programnm was extended to include 
the unempk>yed: in 1988 453 unemji^ed workers 
were retrained in 24 courses, nv^tly tor^ hit by 
a scarcity of IfdxHJr (waltars. salesnr^, various 
kidu^ial skffls): unen[^;>loyed secondary school- 
leavers mainly received retraii^'ng for jobs in the fi- 
nancial and health s^k^. State subsides for 
retraining courses are organized by the emplo- 
yers or tocai authorfties. En^byment-oriented 
retraining has mainly cor^sentrated on regions hit by 
unemptoynwnt (Borsod-Abauj-Zerr?^, Szabotes- 
&catm^^c.cour^i^). Relrainir^ rescHjrcesstem 
from the government's Emptoymont Fund. (Sm 
annex, t£i>ie 18) 

15) The scientific background of vocational trai- 
ning in Hungary is limited : only a handful of people 
are engaged in research (see literature in the an- 
nex): the most important institute is Orsz^os Pe- 
dagbgiai int6zet (l^tional Pedagogical Institute) 
and the major journal with theoretk:al and practk:al 
orientatbn is "Szakk^dsi Szemie" (Vocational 
Trainh^ Review). Research is essentially concen- 
trated on the pedagogical aspects of vocatk>nal 
training: its relatior^h^ with the fundk^ning of the 
economy )i.e. with technologfcaldevetopment} has 
not yet been devoted the necessary attention. 

The gravity of these dilemmas m underlined by the 
prospects for ihe coming five years : the number of 
students, according to offk:ial estimates, will in- 
crease by 30% in vocatk)nal secondary training and 
there shell be a similar growth in the nunriber of 
those entering the labour market because of the 
populaton growth of the I970's. Young people of 
^^hool a^ are as folkMs: 



Age 


Number 


17 


146 594 


16 


145 202 


15 


148 013 


14 


152 172 


13 


178 821 


12 


187 192 


11 


179 466 


10 


172 437 
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Future prospects for VocationaJ Training 

Theoutpul of tlw Hungarian vocational training 
ayatam has doviriy and greduaiiy biovased since 
the earfy 1970's. WNie the ratio of skiUed workers 
smiong school>leav^ has remained in stagnatioi 
(36.9% in 1971 and 37.7% in 1987), that of vocatio- 
nai seoofxjary «^KX)i*leavers has increased cx>nsi- 
deraWy (from 9.5% in 1971 to 17.9% in 1987). A 
c^in degree of grmvth has also t)een c^en/ed in 
the ratio of university and high school giac^es 
(from 6.1% in 1971 to 10.3% in 1987). Despite this 
improvement, the Hui.qarian vocational training 
^em has becomethe subject of repeated crHi- 
;;lsm. TtMScrfticism iscemered onthe following fac- 
tors: its high ^ei of mst^ionaiization. its centrali- 
zation and tiie predominance of central reflations 
arvi <^itiral s^fendes in its c^}^i(»i, its lack of 
effective and effKHent training programnrtes. the low 
Usvel of utilization of Its resources • and last but not 
least - its insensilivtty towards tt^ real needs of the 
national ec(KK>my . A key issue in this (X>ntext is the 
fact that vocational training falls to respond to 
technological progress, to the demands of pre- 
sent arKf future l^igh techrotogy". While the debate 
contirojes. life itself has developed certain reme- 
di% (the nvjshroomir^ of training courses) ard 
certain changes (some of which have been mentio- 
ned above) have ateo been launched by tl% cer^ral 
agencies to adopt the system to the f^esent-day 
recyjirements, continuing a line of repeated correc- 
tions over the past 20-30 years. Proposals for a 
rort-arKJ-branch reform of the system have also 
emerged fiom the debate. 
As far as the future development of the system is 
concerned, a certain dogree of consensus snpears 
to extet on the following: 

1) The essential tasks of vocational training are to 
be implemented by the two existing institu- 
tions; the state school system and the training 
courses; tl^ir relatiCHiship however should be bet- 
ter coordinated and harmonized; to this end a clear 
definition of theirfurK^tbns arKi a clearcut divisbn of 
their tasks are necessary. 

2} The state school system Is to abarKlon Its am- 
bitions to adopt Hseif to the current manpower 
requirements of the economy instead it is to provi- 
de its students with solid, broadly-based, long-term 
knowledge, giving them dilrea access to certain 
c^aliued jc^, arxf - even rTK>re important - to any 
further specialization (in trainir^ retraining coir- 
ses). Those leavir^ would not be teady-made 
workers", but p^ple capable of adaptation. 

3) The state school system must be improved in 
three respects: firstly, it (ws\ give up its present 
"over-specialization"; second^, its quality must be 
increased: vocattonal secondary schools (4 years) 

o 
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would becon>e predominant. TraditK»ial skilled 
workers' schools (3 years) would be maintained 
(»ily fcK* skills of primarily a manual nature. Thirdly, 
vocati(mi secondary schools would give more 
emphass to up-to-date knowledge (micro-dectro- 
nics, computer technotogy. biotechnoioyy, etc.). 

4) ScM^ial circtes. directly engaged in vocatbnal 
training and in the utilizatk)n of its "output", ar*) to be 
given more say and influence in the running of 
the system; X\\b autonomy of school is to be 
increased; enterprses should be involved in the 
OMitroi (and financing) of not only skilled workers' 
practical training, but in the whole of vocational 
training; the autonomy of kK:al authorities in the 
running of schools is also to be reinforced, in a 
nutshell: further decentralization is neec^. 

5) Finarwial r^urces shoukJ be "mixed", stem- 
ming partly from the budget and partly from the 
enterprises (as indk:ated by the establishment of 
the Vocational Training Fund and the increase in 
training cc^rses). The state agencies (the Ministry 
of Education, sectoral ministries) siKHild retain 
their role In supplying most of the personnel 
and material «)nditions tor vocational trainir^. 
State agencies arKi their institutions wouM continue 
to assist vocational training in the elaboration of trai- 
ning cunrk^la and materials. 

6) The above approach to vocational training in the 
state school system ap|:»ars to open up conside- 
rable »K>{^ for training courses cxitskie this 
system, mainly based on company-based (or other 
tocal) initiatives, oriented towards the "market", 
iTopefully with better-defined assistance and super- 
vision on the part of the state. Their importance is 
urxJerlined by their tendency to take over "speciali- 
zed training" from the state school system. 
Vocational trainir^ is dependent partly on the eco- 
nomic ar%j partly on the educational system, in 
modem-day Hungary, there is a serkws contradic- 
tion, in our opinion, li^ween the state's efforts to 
promote reform in the national economy, to further 
economic restructuring and technokDgical prooress 
and to achieve an economic rea)very, or. tne one 
hand, and the state's policy vis-A-vis human resour- 
ces (among others, educatton and trainii^), crip- 
pled by the persistent dearth and gradual erosk>n of 
funds, on the other. In the process of the redistra>u- 
tk>n of natkma! income, overshadowed by this con- 
tradwtk>n, the state's human resources polcy ter^fs 
to be victimized: real wages have k^ declining, 
social tienefits have be^n eroded by inflatbn and 
the government is tending to rid itse'f of ^veral of 
its traditional commitments in soch. and educatio- 
nal services. While the reform kJeokxjv of promo- 
tir^ "market socialism" in itself r^resents a step 
f onward from the traditbnal predominant role of the 
state in the economy and society - including educa- 
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ten »id vooattonitf traMng - it often pfoves to be a 
pretmt for cuts in the budget, whether w not tiiese 
»e ««iaiiy Justfiiad by th& real needs of economic 
andsodidprogress. Inttiefinaianaiyeis.thedanger 
is that even a more decertfrafized. marttet-crientfid 
vocational trainfaig system may not to the 
expected results. 



Annex 

Some tources of factual information on voca- 
tional training in Hungary 

Sza]d(6pz6si struktura Kdz6pfoi(. (Vocationai Trai- 
fwiQ Sbudure. inteimecTiate ievei). MOvetad^i 
MmisztMjfn, Orszdgos Pedag6giai ln!6zet, Buda- 
pest 1987. 131 p. 

Szakmunl(^^}^ iskoi^ i(^6si profiI|a. (The 
training prc^ of slulled woriters' schoois), Muvet6- 
d6si Min*szt6rium, Budapest. 1987. 1 77 p. 

Kdz6pfo)tti ^oi^M>an olc!at(^ szakoic, szakmdk, 
szaitcsopoilok jegyz6i(e (A cataio^e ot ttie sltiiis 
and occupations which can be learned at inter- 
mediatG-ievel vocational train^ institutions), 
M0veiad6si Minisztdrium. Budapest, 1987. 143 p. 

Szaid(6p6si Aimanach (Vocationai Training 
Ahnanach), Orszdgos Ped£^6gial Int^et. Buda- 
pest. 1987. 374 p. 

Tanfotyami SzaitoKtatds. (Training Courses) 
I^VSl. Kdzponli Statisztiicai Hivatal, Budapest, 
1983. 226 p. 

Tanfolyami Szai(o)(tatds. (Training Courses) 
1983/84. Kdzponti Statisztii^ai Hivatal. Budapest. 

1986. 238 p. 

Tanfolyami Szakoi^tatds. (Training Courses) 
1984/85. Kdzponti StatisztUtai Hivatal. Budapest. 

1987. 270 p. 

Tanfolyami Szakoktatds. (Training Courses) 
1986. Kdzponti Statisztikai Hivatal. Budapest. 

1988. 234 p. 

Piekiyakezd^ Magyarorsz^on 1985-86-ban. 
(Starting a career in Hungary in 1985-86). 15. l-il. 
kSll&, Munkatigyi infomi^ck^ Kdznont, Buda- 
pest. 1987. 441 +395 p. 

S»atisztii4ai Evl<6nyvek. (Statistical Yeartx>oks). 
980-1 987, Kozponti Statisztiitai Hivatai, Buda- 
pest. 1981-88. 

Oktat^s Muvetod^. (Ec^tion, Culture), 1950- 

1985. K5zponti Statisztikai Hivatal. Budapest, 

1986. 216 p 



Major vocationai tniining In^Hutlons 

Miiveifidtei Miniszt^um 
Tel: 530-600 
(Ministiy of Education) 
Budap^ V. 
Szalayu. 10/14 
1055. 

Ipari Miniszt^m 
Tel: 565-566 
(Ministry of Indjstry) 

M&rtirok utja 85. 
1024. 

Mezagadasdgi ^s Eieimez6siigyi Miniszt^rojm 
Tel: 533-000 

(Ministry for Agrk^iHure and the Focxl 
Irwhistry) 

Budapest V. 
Kossuth L.t^r 11. 
1053. 

Szocidlis 6s Eg^szs^Dgyi Miniszt6rium 
Tel: 323-100 

(Ministry for Social Affairs and Health)'' 
329-700 

Arany J. u. 6/8. 
1051. 

K62leked6sl, Hlrkozldsl 6s Epit6sugyi 
Tel: 220-220 

Minisz16rium (Ministry forTrarsport. 
414-300 

Tetecommunications and Constnjction)^' 

420-520 
Budapest VII. 
Dob u. 75/81. 
1077- 

Kereskedelnu Miniszt^rium 
Tel: 530-000 

(Ministry for Commerce)'' 
Budapest V. 
Honv6du. 13-15. 
1055. 

Kdmyezetvddelmi 6s Vizgazdalkoddsi 
Tel: 154^0 

Mir»szt6rium (Ministry for Protei^ion 

of Environn»nt and Water Suj^'y)" 

BudapgStli. 

Fdu. 44-50. 

1011. 



K&^jom StatisztStpi H'rvatal 
Tel: 152-850 

(Central Statbtical Office) 

159-240 
Budapest II 

Ketetfl. u. 5-7. 
1024. 

P6nziigyminiszt6rwm 

Tel: 182-600 
(Ministry of Finance) 

Jdzsef nddor t^ Z/4. 
1051. 

Orszdgos Ten/hivatai 
Tel; 123-480 

(National Planning Office) 

110-200 
Budapest V 

Roosevelt I6r 7/8. 
1051. 

Aliami Bdr- 6s MunkaDgyi Hivatal 
Tel: 322-100 

(State Office for Wages and Labour) 

327^ 
Budapest V 

Roosevelt t6r 7/8. 
1051. 

Oiszigos Pedagdgiai !nt6zet 
Tel: 211-200 

(National Pedagogical Institute) 
Budapest VH. 
Goritljfasor 17/21. 
1071. 

Oktatdskutat6lnt6zet 
Tel: 201-150 

(Institute for Education Research) 

290-210 
Budapest Xm 

Victor Hugo u. 18/22. 
1132. 

Munkaugyi Kutat6intdzet 
Tel: 318-770 

(Institute for Latxxir Research) 
327-787 

Budapest VI, 

Mozsdru. 14. 
1066. 

Magyar Gazdas^i Kamara 

Tel: 533-333 
(Hungarian Chafrtser of Economies) 
Btidapest V 

Kossuth L. \§r 6/8. 
1053. 
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Szakszen/ezetek Orszdgos Tandcsa 
Tel: 532-900 

(National Council of Trade Unions) 
Budapest VI 

06zsaQydrgyut84/b. 
1068. 

'> New ministries aeated by the ongoing reaga- 
nization of state administrathn. 



A selection of legislation on vocational training 

24/1 977. (XII.28.) Mum-OM. Sz^tkdz6(»sko^- 
ban folyd szakmunk5sk6pzdsiiBI (J«nt Decree of 
the Ministers of Labour and Education on skilled 
worker trainii^ at vocatk>nal secondary schools. 
No. 24/1977. Amendment to this Joint Decree. No 
14/1976 (XII.1.) 

25/1977. (XII.28.) A 8zakmunkdsk6pz6si«l 
sz6to 1969. 6vl VI. t6w6ny vdgrehail^sdra Wadoit 
13/19^. (Xn. 30.) Miim rendel^ mddosit^nSI 
(Decree of the Minister of Labwjr on the application 
of Law No. VI/1 969 on skilled woiiter training) 

1/1978. (1.14.)OMMum.Ak6z6pfokuk6pz6si 
c6lu szakkoz6piskol^ szakosltdsdrxJI (Joint Dec- 
ree of the Ministers of Labour and Education on the 
speciatizatbn of vocational s^^orxfary sdvx>Is. No 
1/1978 L 14.) 

16/1984. (IX.12.) MM. A muszaki szakkaz6pis- 
koi^kban foly6 technikus 6s szakmjnkdsk6pz6sr- 
61. (Decree by the Minister of Education on techni- 
cian and skilled worker training at technfcal vocatk>- 
nal secondary schools. No. W1984. IX.12.) 

1985 6vi I. tv. Oktat^si T6n^6ny (Education Act. 
No. 1/1985). 

1 1/1986. (VH.27) MM. A szaktandcsadb hild- 
zat mikJ6d6s6re, a szaktandcsad6t tev6kenys6gre. 
(Decree of the Minister of Education on the network 
and activities of consultants in the fiekJ of vocational 
training. No. 11/1986. VII.27.) 

•« 5/1986. (VH1.20.) MM. A k6z6pfoku nevel6si 
inli>zm6nyek mukfic^sere vonatkoz6 JogszabAly. 
(Decree of the Minister of Educatk^ on the functk>- 
ning of intennediate-Ievel educational institutk»is. 
No. 15/1986. VI11.20.) 

18/1986. (VIII.26.) MM. A felndtteknek az ors- 
zdgos sz^nrujnkdsk6pz6si jegyz6kben (OS2J) 
meghat^rozott szakmdkrdi ... a szakke/Spsikoiik- 
ban oktathatd szakokrbl. (Decree of the Minister of 
Education on skite for adult training at vocational 
secondary schools No. 18/1986. VIII.26.) 
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14^987. (y\30.) MM. Az M6dk, az als6-6s 
kdzdptoku istoidk didkotthonok 6s kofi^iumok ... 
helyitefiiieti irdnyiUksdroi sz6S6 jogszabdty. (Decree 
of the Milder of EducMbn on the iocaVregtonal 
management of nurseries, primary and $ecx>ndary 
schools and sHxiBrti residerxss Ho. 14/1987. Vi30.) 

16rt987. (Viil.12.) MM. a neveidsH^tdsi in- 
t6zm6riyek 0gyint6z6s6r6l.0gyMeze>6sdr6! ... 
tanugyi nyilv&ntaft^r6i sz6i6 jogszabily. Pecree 
the Minister of Education on administratk>n and 
documentation in educatk>na) ii^itutions. No. 16/ 
19B7.VHI.12.) 

7/1988. (11.17.) MT. rendeiet iskolarendszeren 
kivOli szakmai oktatdsr6i. (Govemmentai Decree 
on \n)cational training outsicte tt« school system, 
rsto. 7/1988. 11.17.) 

27/1988. (XII.31.) MM. rendelt A kdzdploku 
szakoktatd ini^mdnyek nappali tagozat^ tamil- 
n^okat fo^at6k jdvedeiemkiegdsziid p6ti^r6i 
sz6i6 31/1986. (1X.1 .) MM.r. mddositds^rtM. (Dec- 
ree of the Minister of Education on supplementing 
the income of day-students at irttemtediate-ievei 
vocalonal training sistautions. No. 27/1988. XH.31.) 

1988. 6vi XXIil. tv. a szakk^pz^i hozzdjdnil^srdt 
6s a Szakk6pz^ Aiaprdi (Law on contributbns to 
vocattonai training and on the Vocationai Training 
Fund. No.XXilI.ig68.) 

5/1989. (1.1 5.) PM. rendeiet Iskolarendszeren 
kNQW szakmai cMatds k6its6gelr5i, elsz^nrK>ldsdr6i. 
(Decree of the Minister of Finance on the costs and 
accounts of vocatkimai training (XJtskje the scNx)l 
system, hto. 5/1989.1.15.) 

2/1989. (1.18.) MM. rendeiet az 6v6dai neve- 
16^n. valamirti az alap- i§s kdz^fc^u nevelto- 
ben, oktatdsban egyedl megokidsok afl^almaz^sd- 
n^, kis^rietek foiytat^dnak et^eddlyez^^rol. 
(Decr^ of the Minister of Education on the afi^itca- 
tion of special indivkhjal n^hods and experimenta- 
tk>n in nursery, primary and secorKjary educatk>n. 
No. 2/1989. 1.18) 

3/19^. (11.26.) MM. rendeit A felnottek szak- 
munkds-k^z^^i, egtez^gugyi sza^iskolai, va- 
lamint g6p- ^ gyorsird szakiskolai oktatdsnak 
megfeieid k^z^sM. \oviAA>A egyes munkakori 
szakk^6sekr6). (Decree of the Mincer of Educa- 
tk>n on skilled adult worker training and the training 
of adult nurses, typists am^ sterK)graphists, etc. No- 
3/1989. 1126) 

4/1989. (11.26.) MM. rendeiet A szakk6z§pi5> 
koidkban a szakmunkdsk^pzd iskoldt>an okta- 
thatd szakokr6i, illetve szakm^rbt sz6i6 18/1986. 
(VIII.26.) MM. rendeiet n^dositdsdr6l. (Decree of 



the Mirier of EdiK:atk>n on skifls and occupatiot^ 
taught at vocati(mal secorxfary schools and skilled 
¥voikers' schools. 1^. 4/19^. 11.26. - Amendment 
to Decree No. 18/1986. Vill.26.) 



A setectton of literature on vocatkmal training 
and technological development 

Angyal, Addm: K^6s 6s vdllalati ig^ny. (Training 
and the Demand of the Enterprise) £^;^slg, 24 
March 1983. 

Aranyi, AttiUb^: A sz«imit^edhna<a cktai^ heiy- 
z^e a kazgazdas^i szakk6pz6$ben. (Computer 
technotogy in vocational educatic^ in eronom'cs) 

Szahoktatte.oct. 1986. 

Bened^, Andrds - Varga, uyos - Zental, Korn^ 

lla: A szakk^^s tartalmi fe}leszt6s6nok ^ ir^nyai. 
(Major trends in the development of vocatbnal 
trainaig) Magyar PedaySqia. No. 1/1984. 

Benedek, Andrea: Technoksgiai fejbd^, miiszaki 
kultura, szakk6pz^. (Technok>gicaldevetopment, 
technical culture and vocatbnal training) Nevel6- 
selm6lef6siskolakutatas. No. 3/1984. 

Benedek, Andrds - K. Gr6sz, Gabiietia: Techno^ 
iogiai fejlddds, informatika 6s szakemberk^^s. 
(TechTK^Iogbal devetopment, inforrratics, vocatk>- 
nal training) Ipari Szemle . No. 4/1984. 

Benedek, Andrds: A szakk6pz6si rendszer koz^p- 
6s h(^szutdvu fejieszt6s6nd( feiadatair6l. (Tasks 
for the devek^ment of the vocatbnal training 
system) Szakk6pz6si Szemle. No. 2/1986. 

Benedek, Andrds: Az iskoiarendszeru lechnikus- 
k^z6s t^ezet6s8. (The introdudbn of techni- 
cians' training to the school system) K6znevel6s . 
No. 1/1986. 

Bened^, Andrds Az ^Haldnos 6s a szakmai 
k6pz6s 6sszefjgg6sei. (The reiatk?nship between 
general and vocational training) Akad^riiiai Kiado . 
Bp. 1986. 

Benedek, Andrds: A szakk6pz6s tartalmi fejiesz- 
t6s6nek fetadatai. (The tasks of the devebpment of 
the contents of vocatbnal training. The readjus' 
ment of the economy arxi vocatbnal training). 
S?akk6pz6si Szemle. No. 1/1988. 

C8dk6, Mihdis • Uskd, ilona: A szakmunkdsfanu- 
bk viszonya a szakm^hoz. (Apprentices' attitudes 
towards their skills). Yals^. No. 8/1982. 
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CMd, WMHy - Utkd, Uona : Sz^onai gyakortat a 
szakfnuriMtek6ps6sbm(Pra{^toai training in sk^ 
woikertraMng) YaRSsda No. 1/1984. 

Csimatan, Sftndor- 6an6» UH«: Szakszeiveze- 
tak a fogtafiioztttdspofitika a szaickdpzds assz- 
hangjdi^ megterenitte66(1 (Trade Unions for the 
creatkxi of unfty t^tween en^yn^nt policy and 
vocationai train^) S2akk6pg6s} S7emte No. 4/ 
1988. 

Oobos, Irma: A jdvd igdnyei, feiadatai a szakk^ 
z^sbm. (The future chaRenge tor vocational ttairyng) 
SzakmunkAsnavfliAs. No. 7/1984. 

Dobos, lima: A k6z6pfoku oktatds fejieszet^ a 
demogr&fiai huUdm tukr^n (The devek^pment of 
ir4ermediate4evei education and the l^aby bocm") 
MaffyarPfldag6pia No. 1/1984. 

Dobos, Irma: Agazdasdg i^nyei a szakk6pz6ssei 
szemben. (Demands of the economy vnth respect 
to vocattonal training) SzakmunkAsnevet^ No. 1/ 
1985. 

Dobos, irma: A k^pz^i to tov^bt}k^6si rends- 
zer a ^das^ kSnyszer fuggv6ny#ben. (The 
system of bask; training and further training and 
constraints posed by the economy) Munkaugyi 
Szemifi. No. 9/1966. 

FQIfip, Edit: A szakk^pzetts^el fendelkez6 pd- 
tyakezddk elhelyezked^e 1986-1987-ben (Skil- 
led first job-seekers in 1 986 and 1 987) Szakk^z^si 
SzfiOllS. No. 4/1987. 

GarbMZ, Tf>r6s: A szakmunk^sk^zd iskola peda- 
gdgusatnak mcrdUs koz6rzet6r6l go(Kk>&(odva. 
(Conskierations on the mora! attitude of teachers at 
vocaltonal training schools) Szakk6pz6si S7emte 
No. 2/1987. 

Gdl, R6bett- Szakkdpz^ ^ szociaiizdcid. (Voca- 
tk>nal training and socialization) Pedapb^iai Szem- 
Ig. No. 7-8/1984. 

Gdl, R^t>ert: Szakmunk^sk^z^ ds gazdasdg. 
(Skilled worker training and the economy) Munka . 
No. 7/1984. 

Cdl, R6bert: A szakk6pz6s tordtv^ei ^ a gazda- 
s^ szempontjai. Inter^ Gazs6 Ferenc miniszter- 
helyettessel. (Endeavours in the field of vocatk>nal 
traWng arxJ the requirements of the economy, 
imerview with Dep. Minister Ferenc Gasz6) Szak- 
k6p26si Szemte. No. 1/1986. 

GM, Rdbert - L^i, Uszlo: Tdrsadalmi-gazdas^i 
v^ozJisok 6s a szakmunkSsk^z^. (Socio-eco- 



rK>mk; change and vocationail training) S2akk6pz4> 
fiLSzem^ No. i/i987. 

A gazdas^ dtalakit^ 6s a szakk^ds Tandcs- 
k(sds az 0PI4»n. (Szaiai J6z8efn6) (A survey of 
the contents of the cortference orgai^ed at the 
National Pedagog«al institute (Mrs. J6zsef Szaiai) 
S2akk6p26si Szemte No. 1/1^. 
(^i^av8«i, B|6m -H6thy, U^: Szeivezett v8£y 
"liunoanizdit ipari nunk^? (Sc^ntificany mailed 
or liumanized" work? Vakte^. 10/1 984. 

H6thy, Lajos - IMakO, Csaba: A technSca, a n^n- 
kaszen/ezet 6s az ipari mur^a. (Technotogy, work 
organizatkxi. industry work) Kfiygayria^ 6^ Jogy 
K» Bp. 1901. 

H6thy, Lj^s (Ed.): A n^ink^iss^ heiyzete as 
uzemben. Jogok, tdnyek. tdvlatok. (Workers in the 
Enterprise. Rights, fa^s and perspectives) Kiossuth 
K., Budapest 1984. 

H6thy, Lajos: Ujkoltektiv rmjnkaszervezetiformdk 
a szocialista orszdgokt^n. (New coiiectivefonnsof 
work organization in Eastern Europe) Tarsadalmi 
SZfiDQlS. No. 10/1985. 

H6thy, Lajos - Kaucsek, GyOrgy: Munkatartalmi/ 
mur^szen/ezeti v^ltozdsok a CAD/CAM hatdsA- 
ra. (Cfianges in workcor^ent and worf(organizatx>n 
related to CAD/CAM). In: A jdvd technol6gidja 6s 
tdrsadalmi ^szefugg6sei. MTA J6v6ktjtaiAsi Bi- 
ZS^SS^, Bp. 19^. 

imre, l\ff{k)6s: Muszaki fejiesztds, gazdas^gi szer- 
kezeh^altds 6s szakk6pz6s (Technical dev^opment, 
changes in the stoicture of the economy and voca- 
tkmal training) Szakk6pz6si Szemle . No. 1/1988. 

iv6nyi, Ldszld - Vass, DezsO: Munk6sel(»nenet^ 
6s tanul6s. (The promotron of workers and their 
training). In: A munk6ssdg heiyzete az uzemben. 
(Ed. H6thy. L) KfiSSUlUJL Bp. 1984. 

Jekkef, AntaJ - Kurcz, Morton: C6k>k 6s a szak- 
munk6sk6pz6s 6sszhangj6nak megteremt6s66rt. 
(Aims and tasks in industry to estabiish liarmony 
between technc^k^l devek^n^nt ar^i x^atk>- 
nal training) Szakk6Dz6si Szemle. No. ^1987. 

Kds6n6 dr. Kovdcs Magda: Szakoktat^ 6s szaks- 
zervezetdt. (Vocattonal training and trade untons) 
SzaHK6pz6si Szemle. No. 4/1987. 

Neme^6ri, Gyufa: Gondolalok a munkahelyi 
k^6srt)l. (Training in the enterprises) Munkaiigy i 
SZfimlfi. No. 11/1982. 
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PiacUpes 8za)uiiunk680k8df B^zdlgatds dr. Sa- 
M miTB ipari dttsuntilkdrral. (Mark^i^ skffled 
w(Ml(GfB are needed! Conversation writh Under-sec- 
retary of Stiae, Or. Imm Szab6^ Szakk6pg6si Szem- 
Ifi. No. 3/1988. 

PokMiy I, Istvdn : A mOszaki. ^u;das^ fejldd^ 6s 
az oktatds (T echnologicai and economic develop- 
mem and educatton) Szakk^pg^si Srarniit^ No. 3/ 

Stoiy, Gydrgy: A mezdgazdasdgi szakmunk^- 
K6pz6s tofSzeiOsitd-sM. (The modernization of 
vocational training in agricutture) Szakk6p2^i 
jSzSQDlfi. No. 1/1988. 

SchOtUer, Tamto • Weszeiovszky, Zottto: Pro- 
gramfejleszt^s a szakk6pz6st)en. (Programme de- 
velopment In vocational training) Szakk^pzfesl 
Szemte, No. 1/1985. 

Sote, Adrianna: Tel^ fogialkoztat^ - hal6kony 
foglaBtoztat^ - dtkdpzds - dtk^z^si t^bTX>gatds. 
(Fun empbymer^, effcient utilizatk>n of labour, 
retraining arxi aki for retraining) Munkati^vi Szem- 
jfi.No. 11/1985. 

tob6, Ir6n: A munkaerS^tcsrjportosltasoktxM 
ackkib szakk^^si igSnyek vdrhat6 alakul^sa. 
(Challenges of restnicturing tlie lalxHjr force to- 
wards vocational trainin^^ Vezet^sti^mAnv. No. 
8/1981. 

Szabd, Ir6n: A szakmunkdsok szakmai konvertdi- 
hatbs^dnak lehBl6s6ge a megl6v6 szakk^pzett- 
s^ szennt. (The convertft>itity of skilled workers 
and the existir^ skill sttucturo of skills) Ipargazda- 
No. 11/1981. 

Szalai, Jdzsefn6: A techn^sk^^ bevezet^s^- 
nek szakmai 6$ pedag6giai tapasztalatai. ( Vocatio- 
nal and pedagogical experience of the intrcxiuction 
of trairiif^ for students of lechnotogy) Szakk6p26si 
Szfimlfi, No. 3/1987. 

Szekeres, Tamds: Mai tdrsadaimi felt^teleink 6s a 
szakk6pz6s tovdbbfejleszt^sdnek ndhdny k6rd6- 
se. (Our present-day social oonditfons and some 
questions on the development of vocational training) 
Szakk^pz^si Szemlft No. 2/1^7. 

Srenes, Gy6rgy: Technikusk^z^s 6$ szakmun- 
k^6pz6s az uj szakkdzdpiskoldkban (The trai- 
ning of technicians and skilled workers in the new 
vocational secondary schools^ Szakk6pz6si Szem> 
te. No. 2/1985. 

Szdildsi, Jdnos: A tokdsorsz^gokbbl vdsdrott tech- 
nika 6s az iparvdllalati foglaikoztatds kdicsdnhat^- 
sa. (Impoiled devetop^ technoksgy and enptoy- 



rt^ in the flntamrisflg^ Munkafinyi Kiitat«SirH6y»t 
Kias^^. 1984. 

SKpiniHsx, Udflid: V^tozd munk^teosztdify - v^Rozd 
szakmunkdss^. (The changing working class - 
changing skflied workers) Szakk6Dz6si Szemte. 
No. 4/1987. 

SxiHm, Ervln: Az ditaldnos technlkai mOvettsdg 6s 
a szakk6pz66. (Gen^^l technoiogk:ai change and 
vocational training) Szakk6 pz6si Szemle. No. 3/ 
1987. 

Vdgd, Tibor: Taneszk6zfe|ieszt6s a szakk6pz6s 
korsze(usft6s6n^ folyamatdban. (Development of 
school equipment in the proems of the inprove- 
ment of vocational training) Szakk6pz6s} Szemle. 
No. 2/1987. 
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Table No j.. 



General 



secondary 


Indus- 
strial 


Agri- 
cultural 


Economic 


Coimner 
cial 


30894 


11476 


2992 




4570 


• • 


(50.02) 


(18.58) 


(4.84) 


(7.40) 




32223 


18673 


3149 


10288 


2566 


(44.' .) 


(25,97) 


(4.38) 


(14.31) 


(3.57) 


2B731 


21589 


2785 


8929 


2672 


(40.02) 


(30.07) 


(3.88) 


(12.44) 


(3.72) 


26659 


20594 


2716 


8491 


2703 


(39.02) 


(30.14) 


(3.97) 


(12,43) 


(3.96) 


26616 


20216 


2534 


8698 


2569 


(38.98) 


(29.61) 


(3.72) 


(12.74) 


(3.75) 


26560 


19914 


2584 


8574 


2623 


(39.22) 


(29.40) 


(3.82) 


(12.66) 


(3.87) 


26443 


18659 


2687 


7963 


2450 


(40.22) 


(28.38) 


(4.09) 


(12.11) 


(3.73) 


27647 


18915 


2875 


7998 


2667 


(40.79) 


(27.92) 


(4.24) 


(11.80) 


(3.93) 



Source: 



Central 



Statistical Office. Data include normal, 



Hungarian secondary school-leavers 
Their number and distribution 



Mestaurant 

and 
hotellery 


Conrmu- 
nication 


Postal 


Health 
service 


Teachers . 
nurses 


Artists 


Sub-total 


Total 










• • 


318 


30866 


61760 




• • 






■ ■ 


(0.51) 


(49.98) 


(100.0) 


/ Dr? 




366 


2813 


299 


430 


39669 


71892 


\1 .Uo) 


(0,45) 


(0.51) 


(3.91) 


(0.42) 


(0.60) 


(55.18) 


(100.0) 


1 non 


b4o 


588 


2721 


1545 


486 


43053 


71784 




(0.90) 


{0,82) 


(3.79) 


(2.15) 


(0.68) 


(59.98) 


(100.0) 


ll/t> 


489 


627 


2820 


1594 


450 


41659 


68318 


(1 . /Z) 


(0.72) 


{0.92) 


(4.13) 


(2.33) 


(0,66) 


(60.98) 


(100.00) 




coo 
529 


706 


2967 


1516 


450 


41657 


68273 


(2.16) 


(0.77) 


(1.03) 


(4.35) 


(2.22) 


(0.66) 


(61.02) 


(100.0) 


1362 


553 


718 


3136 


1232 


471 


41167 


67727 


(2.01) 


(0.82) 


(1.06) 


(4.63) 


(1.82) 


(0.69) 


(60.78) 


(100.0) 


1374 


583 


817 


3197 


1121 


445 


39296 


65739 


(2.09) 


(0.89) 


(1.24) 


(4,86) 


(1.71) 


(0.68) 


(59.78) 


(100.0) 


1371 


632 


807 


3317 


1132 


419 


40113 


67780 


(2.02) 


(0.93) 


(1.19) 


(4.89) 


(1.67) 


(0.62) 


(59.21) 


(100.0) 



evening and correspondence course students* 
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Table No, 2 



Intermedlate'^level vocational training in Hungary 
The distribution of students 
( percentages) 



Academic year 1971/72 1976/77 1981/82 1986/87 

Medium level vocational 
training; type of 
school: 

- Skilled workers'^ 

school 65.6 57.9 55.7 55.3 

- Vocational 

secondary school 34,4 39.4 41.4 41.6 

Skilled worker training; 
type of school 

^ Skilled workers* 

school - 99.1 79.1 81.7 

^ Vocational secondary 

school - 0.9 20.9 18*3 

Interra?diate-leve] 
vocational training; 
females at 

- Skilled workers* 

school 25.8 29.6 32.1 33.9 

^ Vocational secondary 

school 49.8 51.5 5K4 51.9 

- Vocational schools 99.4 99.6 99.2 

Vocational secondary 
schools aimed at 

- skilled worker 

training - 1.3 35.9 29.8 

- secondary vocational 

training - 98.7 64.1 58.3 

- training of 

technicians - 11.9 



Source: Statistics of the Ministry of Labour and of the Ministry of 

Education (Data exclude students in evening and correspondence 
courses). 
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Secondary school-'leavcrs at day, evening and correspondence courses 
Their number and r^i?itribut ion 



Year 


Day 


Evening ard 
correspondence 




1970. 


A45B8 


17172 


61760 




(72.20) 


(27.80) 


(100. 00) 


1975. 


46338 


25554 


71892 




(64.46) 


(35.54) 


(lOa 00) 


1980. 


43167 


28617 


71784 




(60. 13) 


(39.87) 


(lOa 00) 


1982. 


42266 


26052 


68318 




(61.87) 


(38.13) 


(loa 00) 


1982 


L A A 1 /. 


23o59 


6o273 




(65. 05) 


(34.95) 


(loa 00) 


1983. 


44802 


22?25 


67727 




(66. 15) 


(33,85) 


(100.00) 


198i. 


46409 


19330 


65739 




(70. 60) 


(29.40) 


(100.00) 


1985. 


48723 


19057 


67780 




(71. 88) 


(28. 12) 


(100.00) 



Source: Central Statistical Office, 
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Table No 4. 



Successful participants in 
vocational training courses in Hungary 



Training co urses providing 







initial training 






further training 






Years 


for 


for non- 




for 


for jobs requiring 








fnanuax 


iTianUaX 




MiO 1 lUCi A 


<;ppnnriarv IpvpI 


sub-total 


Total 




jobs 


jobs 




jobs 


education 

— — . — ^, — ^ — — , . — ^ — 






4 07r> 

Ib/U 


y/UlD 




— _ 

J. 





40232 


83321 


206742 


1975 


/U247 










131448 


2322G0 


1980 


85484 


61664 


148148 


120139 


75CC5 


195224 


343372 


1981 


86505 


69000 


155505 


126107 


54039 


180146 


335651 


1982 


78236 


71872 


150108 


106445 


67014 


173459 


323567 


1983 


85719 


55361 


141080 


105701 


76788 


182489 


323569 


1984 


71939 


51916 


123855 


109388 


75739 


185127 


308982 


1985 


67483 


64022 


131505 


144260 


47313 


191573 


323078 


1986 


68405 


54872 


123277 


126063 


48826 


174889 


298166 


% 


(22.94) 


(18.41) 


(41.35) 


(>32.28) 


(16.38) 


(58.65) 


(100.00) 



Source : 

Central Statistical Office 




Table No 5. 



Training courses - no. of successful participants 
and course duration (1986) 



Training courses providing 
initial further 



training 



training 



1) 



number 



Total 



% 



1 000 hours or more 


6 


375 


5 


769 


12 


144 


2.91 


500 - 


999 hours 


6 


564 


4 


673 


11 


237 


2.70 


250 - 


499 hours 


IB 


946 


8 


223 


27 


159 


6-52 


150 - 


249 hours 


25 


253 


14 


362 


39 


625 


9.51 


50 - 


149 hours 


33 


151 


48 


210 


81 


351 


19.53 


30 - 


49 hours 


12 


835 


54 


606 


67 


4 


16.19 


10 - 


29 hours 


12 


977 


67 


905 


80 


88 k 


19.41 


1 - 


9 hours 


5 


857 


68 


273 


74 


130 


17.79 


Without 


fixed hours 
















or unknown 


1 


309 


2 


324 


22 


674 


5.44 


Total 




123 


277 


274 


34b 


416 


663 


100.00 



1) . 



including training of managers and preparation for state language exams. 



Source : 

Central Statistical Office 
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Table No 6. 



Training courses - no. of successful participants and 
organizational form (1986; 



Organizational 
form 



Training courses providing 

initial training further training 

for manual for non- together for manual for non- together 
jobs manual jobs jobs manual jobs 



number 



Total 

% 



Boarding course 8414 

Full day course 7592 
Course during 

working hours 13478 

Course partly during 
working hours 

- more than 2/3 6284 

- from 1/3 to 2/3 5756 

- less than 1/3 10098 
Course out of 

working hours 16106 
Directed seir-training 

- with consultations 420 

- with examination 235 
Unknown 22 
Total 68405 



4941 
6584 

12625 



2085 
6370 
4979 

mi- 

1041 
1923 

54872 



13355 
14176 

26103 



8369 
14126 
15077 

28430 

1461 
2158 
22 
123277 



6939 
8977 

38216 



3819 
12333 
7134 

34374 

8105 
6166 

126063 



15045 
5208 

13997 



6201 
2998 
2018 

1655 

461 
1243 

48826 



21984 
14185 

52213 



10020 
15331 
9152 

36029 

8566 
7409 

Ml 

174889 



35339 11 .85 
28361 9.52 

78316 26.27 



18389 
29457 
24229 

64459 

10027 
9567 
22 

298166 



6.17 
9.88 

8.1? 

21.61 

3.36 

3.21 
0.01 
100.00 



Source: 

Central Statistical Office 



0 



Table No 7. 

Successful participation in vocational training courses in Hungary - age structure 



Age groups 29+ 30-39 40-49 50+ Age unknown Total 

^980. 35.0 48,5 8.2 8.3 100.0 

1981- 35.1 49.2 7.9 7.8 100.0 

^982. 35.4 52,6 8.3 3.7 100.0 

^983. 34.1 51.8 8.5 5.6 100.0 

'984. 31.9 53.6 8.3 6.2 100.0 

1985. 28.0 34.1 23.2 9.1 5.6 100.0 

1986. 29.3 36.3 21.5 6.9 6.0 100.0 



Source: 

Central Statistical Office 



Table No 8. 



Youth labour resources in Hungary (1971-87) 
(School leavers who do not continue their studies) 



Years 1971 1975 1979 1980 1981 1982 1983 1984 1985 1986 1987 



Higher education graduates 6.1 8.9 1k.2 12.3 11.7 r.6 11.1 11.0 10.5 10.3 10.3 

Completed secondary school 
or dropped out from higher 

education 16.7 20.1 23.5 21.4 20.8 22.7 22.7 22.3 22.9 25.9 25.3 

- con^leted general 

secondary school 7.2 7.8 7.8 6.1 4.9 6.2 6.5 6.4 7.0 8.3 7.4 

- completed vocationa] 

secondary school 9.5 12.3 15.7 15.3 15.9 16.5 16.2 15.9 15.9 17.6 17.9 

Passed skilled workers' 

examination 36.9 36.9 37.3 37.8 36.2 34.2 35.7 36.0 38.0 36.9 37.7 

Completed vocational 
school for typists 

and stenographers 2.4 2.5 0.9 l.O 1.0 1.2 1.2 1.2 1.2 1.3 1.4 

Conjpleted vocational 

school for nurses 0.9 1.5 1.1 1.1 1.1 1.2 1.2 1.1 1.2 1.0 1.1 

Completed primary school 
or dropped out from 
intermediate- level 

education 26.8 20.4 19.9 21.5 23.6 24.2 23.4 23.9 21.8 20.5 19.5 

Did not finish primary 
school and reached the 

age of 16 10.2 9.7 5.1 4.9 5.6 4.9 4.7 4.5 4.4 4.1 4.7 

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 

1000 people (193.6) (155.1) (126.5) (123.4) (126.9) (126.2)(128.7) (134.0) (137.7) (140.4) (137.3) 

Qualified 55.9 62.0 67.2 67.5 66.0 64.7 65.3 65.2 66.8 67.0 68.5 

Non-qualified 44.1 38.0 32.8 32.5 34.0 35.3 34.7 34.8 33.2 33.0 31.5 

• Source: 
Si 



• Central Statistical Office 
ERJC ''^ 



Table No 9. 



Skills and occupations in vocational training in the state school system in Hungary 



^ ^ . ^ Suoervisory central agency 

Min. of Min. of Min. of Min. of Min. of Min. of Nat. «in. of Hirig. 

EAjc. Ind. Trans. Constr. Agric. Health Office of Int. ftjst 

and Urt). and FcxxJ teter Cam. Offiop 

Si|3ply 



1) Caiplementary 
training for 
seccjodary school - 
leavwns 1 

2) Vocational 

secondary schools 30 23 

3) Technical 
vocational 
secondary schools 

(4 + 1 years) - 5 

4) Technical 
vocational 
secondary scJwols 
skilled worker 
training 

(2 + 2 years) - 26 

5) Technical 
vocational 
secondary schools 
tedmicians' 
training 

(2 + 3 years) - 35 

6} Qualifications 
available only 
fbr seoondajy 

school-leavers - 10 



12 



11 



Centr. Min. of Nat, Min. of 
Stat, Finance Planning Ext. 
Office Crfioe Trade 



4 



,1) 



>1) 



,1) 



,1) 



Total 



3 

78 



12 



29 



70 



13 ..^ 



o 

ERIC 



Table No 9. continued 



7) Qualifications 
available for 
sec. school- 
leavers graduates 
at skilled workers' 
school 

{1. 1.5, 2 years) - 

8) Oialifications 
available only 

for adults 1 

9} Vocational 
schools 

(2, 3 years) 2 

10) Qualifications 
available at 
vocational 
secondary schools 
by sec. school- 
leavers 

(2 years) 

11) Skilled workers' 
schools (3 years) - 

12) Skilled worker 
qualifications 
in vocational 
secondary school 
(4 years) 



99 14 29 

4 2 6 

40 10 5 
84 10 29 

41 13 5 



Source: 

Ministry of Education 



Responsibility shared with Ministry of Education 



2 14 3 - - - - 190 

14 

--2--- - 91 

2 12 1 - - - - 164 

2 - - - - 95 



ERIC 



Table No 10 



The contents of skilled worker training in Hungary 



Type of school 



General subjects 



Training time (hours) 
Specialized 
theoretical practical 
knowledge 



Total 



Skilled workers' school 
(3 years) 



894 
(24.5%) 



822 
(22.6%) 



1920 
(52. 9X) 



3636 
(100.00%) 



Vocational secondary 

school 

(4 years) 



2376 
(51 .4%) 



992 
(21 .4%) 



1252 
(27.2%) 



4620 
(100.00%) 



Source: 

Ministry of Industry 



Table No 11. 

Ski I led workers's schools: personnel and material conditions 



Nuiter Nuiter Nuiter Nuifeerof Nuiter of finterof NUrter of Nurberof Ratio of Nuiterof Nirterof 

of of of students classnxms students training workplaces students student students in 

schools students teachers per per workshops in training trained in residences residences 

teacher dassnxm woilcshcps workshops 



1970 








'^Q 4 
177.2 


2627 


OD.O 

62.6 


111 
i I i 

168 


13174 


14.1 


CM 

237 




1975. 


268 


164581 


929 


33513 


19B0. 


268 


154096 


1117 


138.0 


2823 


54.6 


206 


14200 


16.3 


226 


3S82 


1981. 


2£4 


157387 


1132 


139.0 


2889 


54.5 


213 


14883 


17.0 


218 


32437 


1962. 


266 


1^7 


1142 


147.7 


2874 


58.7 


225 


15218 


16.2 


147 


3332S 


1983. 


269 


174810 


1184 


147.6 


2909 


60.1 


233 


15176 


15.5 


144 


32749 


1984. 


270 


178044 


1247 


142.8 


2991 


59.5 


235 


15464 


14.7 


144 


32051 


1985. 


274 


175380 


1201 


146.9 


3091 


57.1 


241 


15516 


14.6 


147 


31396 



Source: 

Central SUtistical Office 



, Table No 12. 



Vocational secondary schools: personnel and material conditions 



vpar«: Number of Number of Number of Number of Number of Number of Students in 

students teachers students classrooms students per students residences as % of 

per teacher classroom in residences all students 



1970. 


1 10303 


6246 


17.7 


1975. 


107661 


7415 


14.5 


1980. 


113838 


8821 


12.9 


1981 . 


1 16238 


9078 


12.8 


1982. 


120460 


9202 


13.1 


1983. 


124078 


9480 


13.1 


1964. 


127808 


9757 


13.1 


1985. 


130310 


9976 


13.1 


Source: 








Central 


Statistical 


Office 





2811 


39.2 


27470 


24.9 


3038 


35.4 


31397 


29.2 


3463 


32.9 


35742 


31 -4 


3504 


33.2 


35133 


30.2 


3583 


33-6 


35679 


29.6 


3541 


35.0 


35663 


28.7 


3548 


36.0 


35771 


28.0 


3610 


36.1 


34942 


26.8 



1 



ERIC 



Table No 13. 



Training courses - successful participants according to branches of economic 
activity (1986) 



Training courses providing 
initial training furtlier training Total 

for manual for non- total for manual for non- total nurber % 
jobs nanual jobs jobs marual jobs 



Industry 


26925 


4565 


31490 


38867 


2631 


41498 


72988 


24.48 


Construction 


5521 


528 


6049 


10639 


274 


10963 


17D12 


5.71 


Agriculture and forestry 


4071 


392 


4463 


4281 


549 


4830 


9293 


3.12 


kteiter siiply 


607 


a? 


m 


86 


69 


154 


848 


0.28 


LaxI survey 


- 


156 


156 


- 


191 


191 


347 


0.12 


Comamication and transport 


4306 


1163 


5469 


8764 


1174 


9938 


15407 


5.17 


Teleoonnunication 


2546 


1993 


4539 


1403 


1115 


2518 


7057 


2.37 


Comneroe and catering 


4469 


9b19 


14278 


40G3 


1353 


5436 


19714 


6.G0 


Intna-organiz tional 












2660 


19819 


6.65 


transport and packing 


17159 




17159 


2660 




Accomting 




11754 


11754 




11427 


11427 


23191 


7.78 


Conputer technology 


532 


4202 


4734 


640 


7610 


8250 


12984 


4.35 


liw, state adninistnation 


1110 


8318 


9428 


18498 


7665 


26163 


:^i 


11.94 


Education, culture 


110 


4443 


4553 


150 


4759 


4909 


9462 


3.17 


Health service 


557 


3636 


4193 


855 


7554 


8409 


126G2 


422 


Others 


502 


3806 


4308 


35088 


PASS 


37543 


41851 


14.04 


Total 


6B405 


54872 


123277 


126063 


48826 


174889 


298166 


100.00 



SouToe: 

Central Statistical Office 



Onganizers 



Ministries/central state 
agencies 

COmcils (local state 
adninistration) 

Brterp-ises, cooperatives 

Training centres 

Institutions of 
hic^ education 

Institutions of 
seoondary education 

Other institutions 
of education 

Other aiganizations 

Total 



initial training 
for manual for non- total 
jobs nenual jobs 



5505 
68405 



1149 



5365 
54^ 



1149 





29 


29 


31134 


9165 


40299 


16544 


31689 


48233 


607 


388 


995 


14615 


7DB7 


21702 



10B7D 
123277 



Soutto: 

central Stotistical Office 



of successful participants and 



organizers 



(1986) 



/raimrig courses providing ^ 

further training Total 
fornanual for ncxi- total nurber % 

jobs nanual jobs 



23 

39 

33971 
10219 

8S8 

4390 



76563 
126063 



79e 

134 
9177 
25552 

3023 

4084 



5764 
48826 



815 

173 
43448 
35771 

3881 
8474 



82327 
174899 



1964 

202 
83747 
840M 

30175 



93197 
29B166 



0.66 

0.07 
28.09 
28.1/ 

1.64 

10.12 



31.25 
100.00 



Table No 15. 



Training courses - no. of successful participants and mode of funding (1986) 



7?ie enployer is the 
organizer spti bears 



initial training 
for iranual for non- total 
jobs wsmal jobs 



Training courses providing 

further trainir^ 
for manual for non- total muter 

jobs nenual jobs 



Total 
% 



the costs 


42401 


13753 


56154 


36645 


18207 


54852 


111006 


37.23 


The enployer bears 


















the costs 


13723 


15441 


29164 


14501 


20505 


35006 


64170 


21.52 


The enployer and the 


















student (enplc^) 


















Shane the costs 


92E2 


18926 


28178 


1877 


4821 


6698 


34876 


11.70 


The student bears the 


















costs 


2756 


6052 


8808 


66368 


2004 


68372 


77180 


25.88 


Training course 


















free of charge 


153 


710 


863 


DOOO 


3273 


9928 


10791 


3.62 


unknown 


110 




110 


17 


16 


33 


143 


0.05 


Total 


68405 


54872 


123277 


126063 


48826 


1748B9 


29B166 


100.00 



Source: 

central StatisUcal Office 



ERIC 
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^ Table No 16. Jobs offered to those leaving various types of school 

« 

(Number of jobs per 100 school 1 jvers) 

Those leaving 1983. 1984. 1985. 1986. 1987 

Primary schools 159 146 117 118 104 

General secondary schools 68 59 46 45 40 

Vocational secondary schools 
(final secondary school 

certificate) 108 96 80 77 64 

Vocational secondary school 

(skilled workers' certificate) 143 131 92 74 58 

Skilled workers' ; ;hools 141 139 120 124 104 

Vocational schools 95 86 83 70 63 

Total 129 124 103 101 90 

Source: 

labour Information Centre (MIK) 
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